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Week of March 9, 1992 


BLS REPORTS ON MASS LAYOFFS IN 
THE THIRD QUARTER OF 1991 


WASHINGTON -- The number of workers losing their jobs in 
mass layoffs increased between the third quarters of 1990 and 
1991, the U.S. Department of Labor's Bureau of Labor Statistics 
reports. In the 47 states and the District of Columbia reporting 
data, 860 establishments had 879 mass layoff actions, resulting 
in the separation of 145,102 workers. Closure of the 
establishment was the reason for about 10 percent of the layoff 
events reported for the quarter. 


Table A provides quarterly data on mass layoff statistics 
for 1990 and the first three quarters of 1991. Because the data 
are not adjusted for seasonality, any comparisons in this release 
are limited to changes from the same period a year ago. 


Among the 44 states and the District of Columbia reporting 
data in both the third quarters of 1990 and 1991, the number of 
mass layoff events increased 12 percent; the average number of 
separations per layoff event was 165 workers, unchanged over the 
year. Eighty-six percent of the separated workers filed for 
unemployment insurance benefits, little changed from a year 
earlier. 


The Mass Layoff Statistics program covers layoffs of at 
least 31 days duration that involve 50 or more individuals filing 
initial claims for unemployment insurance during a consecutive 
3-week period. Additional information about the program is 
provided in the technical note that follows this analysis. 


Industry distribution of layoffs 


Less than half of the mass layoff events and separations 
during the third quarter of 1991 occurred in manufacturing (See 
table 1.) A year earlier, half of the layoff events and almost 
60 percent of the separations were in manufacturing. Within 
manufacturing, the majority of the layoff activity occurred in 
durable goods industries, largely in industrial machinery and 
transportation equipment. Layoffs in nondurable goods continued 
to be heavily concentrated in food processing. 


In nonmanufacturing industries, almost 70 percent of the 
worker separations occurred in services, transportation and 
public utilities, and government. 


Layoffs from business establishments in industries 
identified as "defense related" totaled 5,100 in the third 
quarter, down from 8,400 a year earlier. 
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Table A. Selected measures of mass layoff activity 


| | | | 
| Establish- | Layoff | Separa- | Initial 
Period | ments | events | tions | claimants 


sitet tap erhissaeh Neblett tnd ce lininbiesaitidieenselitadeitat 
| 

1990 | 

| 

January-March | 


(46 states) | 
| 


131,019 


150, 361 


| | 

| | 

| | 

| | 

| | 

| | 

(46 states) | | 
July-September .... | | 
(45 states) | | 
October-December .. | 176,280 | 
| | 

| | 

| | 

| | 

| | 

| | 

| | 

| 

| | 

| | 


126,217 


(45 states) 
1991 


January-March 
(48 states) 


269,965 220,462 


191,485 145,996 
(48 states) 


July-September .. 145,102 124,900 


(48 states) 
SN aI i hess cheb iteal tala iimceinions 


NOTE: The number of states did not report during the 
reporting data in the 2 years second half, and resumed 
varies because Maryland and in 1991. Data were not 
Michigan began reporting in reported for California, 
1991, and Indiana reported Ohio, and Oregon in any 
for the first half of 1990, quarter . 


Reasons for layoff 


"Seasonal work" and "slack work" were given as the reasons 
for layoff in 55 percent of the layoff events and accounted for 
50 percent of the separations. (See table 3.) "Slack work" was 
cited most often by manufacturing firms, especially those in 
electronic equipment and industrial machinery. "Seasonal work" 
was typical in food prosessingswihttatmanufacturing and in the 


# # # 





Week of March 9, 1992 


LABOR SECRETARY MARTIN MOBILIZES 


WASHINGTON -- Secretary of Labor Lynn Martin has announced 
she has formed a high level task force within the Department of 
Labor to better coordinate activities among states and local 
communities affected by the recent General Motors' announcement 
and to assist other employees who are dislocated as a result of 
corporate downsizing. 


Martin, who called together her top staff in the Labor 
Department to provide an immediate response to the announcement 
of 12 plant closings by General Motors Corporation, said that the 
department's task force will work with GM, the unions and the 
various states involved. She said the goal is to ensure that 
all available services are focused early in the layoff process 
and that bureaucratic complexities among the federal government, 
the various states, the unions and the communities are reduced to 
a minimum. 


Martin said existing employment and training services at the 
state and local level can be combined with efforts by the company 


and unions to provide a comprehensive approach to the needs 
created by the plant closings. 


"We must look upon this situation in human as well as 
economic terms," Martin said. "This announcement represents more 
than the financial problems of one company. It also means 
serious hardship for thousands of individual workers, their 
families and the communities in which they live." 


Available programs to assist workers at the state and local 
level include the U.S. Employment Service, Unemployment Insurance 
benefits and the Economic Dislocation and Worker Adjustment 
Assistance Program. These programs offer both immediate services 
and long-term assistance including wage replacement, a wide range 
of training and retraining, and other support services for 
dislocated workers. Although run by the states, program funds 
are provided by the U.S. Department of Labor. 


"Since we know that many of the GM shutdowns will not occur 
for some time," Martin said, "we can begin now to work with the 
various groups involved to make the best possible use of 
available resources. That means individuals need information as 
well as ready access to the wide range of services available to 
them. 
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"Our goal," she said, "is to make certain that states are 
prepared to deliver the programs and services which affected 
workers need to remain productive and competitive in the 
workplace." 


Martin said the Labor Department would begin working 
immediately with officials in affected states to ensure a 
coordinated approach across the board. 


"The Department of Labor has helped in other communities 
where layoffs from a major employer have caused wide economic 
effects. We know that early involvement can make a difference 
for our fellow citizens," the Secretay said. 


The Labor Department task force is headed by Martin's Chief of 
Staff, John Schall. 
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U.S. LABOR DEPARTMENT DONATES COMPUTER 
SOFTWARE TO AREA SCHOOLS 


WASHINGTON -- Close to 100 software programs worth almost 
$30,000 have been donated by the U.S. Labor Department to seven 
Washington, D.C., area junior high and high schools. The Lotus 
spreadsheet programs had been replaced by updated versions 
in the Labor Department's Office of Labor-Management Standards 
(OLMS) . 


"Through the provision and the use of these learning tools, 
it is our belief that students can achieve the intellectual 
stimuli and job skills which will enable them to be productive 
workers in America's Workforce 2000," says Robert Guttman, 
assistant secretary, OLMS. 


Mary Ellen Mehler, business education supervisor for 
Arlington County Schools, says the software will be used daily by 
about 100 business, computer application and accounting students 
in three schools. "We find it difficult to afford commercial 
software and keep up with the changes," says Mehler, "so 
when we get a donation like this it's very important. Some of 
our students are going right into the workplace." 


According to Gloria Socorro-Klein, computer systems analyst 
for OLMS who coordinated the software gift, Lotus software is 
used widely in business. The 98 programs were purchased in 1989 
at a cost of about $300 each, Socorro-Klein says, and were 
replaced free of charge when updated versions came out in 1991. 
Normally, outdated programs are destroyed, but Socorro-Klein says 
Lotus officials approved the donation to public schools. 


"None of the schools had the program and they were very 
thrilled to get it," says Socorro-Klein. "Many of the teachers 
prefer the older version because it is easier to teach." 


The software programs are going to Hart Junior High, 
Suitland High School, Arlington County - Kenmore Middle Schools, 
Cardozo Senior High and Thomas Jefferson Science and Technology 
High School. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Of the projected 151 million workers who will be in the 
labor force in 2005, 56 million will enter during the 1990-2005 
period, according to the Bureau of Labor Statistics. Of these 
entrants, 30 million will replace workers who will leave the 
labor force between 1990 and 2005. 


*# # # 


The total number of labor force entrants between 1990 and 
2005 will be much larger than labor force growth because of the 
large number of people needed to replace workers who die or leave 
the labor force to pursue leisure activities, care for their 
family, emigrate or retire, according to the Bureau of Labor 
Statistics. 


White non-Hispanic men and women will account for the 
majority of entrants to the labor force between 1990-2005, 
according to the Bureau of Labor Statistics. 


*# # # 








